






























































































































































































13	 Dental	Health	 a) Percent	of	women	who	had	a	dental	visit	during	pregnancy	and		
b) Percent	of	infants	and	children,	ages	1	–	17	years	who	had	a	
preventive	dental	visit	in	the	past	year	
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A	competent	workforce	is	essential	to	achieving	positive	program	outcomes.	
Workforce	development	and	training	have	been	identified	as	important	activities	to	
ensure	competency.9	The	content	of	workforce	development	for	MCH	and	Title	V	
should	match	skills	needed	to	achieve	national	measures.	The	following	section	
presents	findings	that	identify	essential	Title	V/MCH	workforce	competencies	from	
a	qualitative	research	study.		
	
	
	
Methods	
	
Introduction		
	
Data	was	collected	through	10	key	informant	interviews	with	one	MCH	leader	from	
each	U.S.	Health	Resources	and	Services	Administration	(HRSA)	region.	This	study	
used	key	informants	because	they	represent	experienced	professionals	familiar	with	
Title	V	services	and	federal	block	grant	requirements.	Braun	and	Clarke’s	model	for	
thematic	analysis	guided	the	analysis	of	10	key	informant	interview	transcriptions	
among	Title	V	employees	in	leadership	positions.10	The	identification	of	themes	
during	analysis	was	also	guided	by	Huberman	and	Miles’	conceptual	codes-to-
theory	model	for	qualitative	inquiry.11	The	data	analysis	produced	four	themes	that	
represent	MCH	leaders’	perceptions	of	skills	needed	to	achieve	NPMs	and	addressed	
the	study’s	research	questions.	The	subsections	below	describe	in	detail	the	
participants,	process,	and	data	analysis.	
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Participants	
	
Ten	key	informant	interviews	were	conducted	among	Title	V	professionals	in	
leadership	positions.	One	state/jurisdiction	from	each	U.S.	Department	of	Health	
and	Human	Services	Health	Resources	and	Services	Administration	(HRSA)	region	
was	randomly	selected.	For	each	random	selection,	a	Title	V	employee	was	
contacted	to	request	an	interview.	Some	Title	V	employees	had	worked	with	the	
Center	and	were	contacted	first	for	that	state/jurisdiction.	Key	informants	from	
states/jurisdictions	that	had	not	previously	worked	with	the	Center	were	recruited	
by	‘cold’	contacting	Title	V	directors.	No	state/jurisdiction	declined	participation	by	
their	Title	V	office.	If	key	informants	initially	contacted	declined,	they	referred	the	
researcher	to	another	key	informant	in	their	office.	Table	5	depicts	key	informants’	
years	of	experience	and	professional	title	by	HRSA	region.	For	two	of	the	interviews	
(HRSA	2	and	HRSA	10),	more	than	one	interviewee	participated,	per	the	
interviewees’	request.		
	
Table	5.	Key	informant	characteristics	
HRSA	Region	
	
Years	Having	
worked	in	MCH	
Current	Title	
1	 36	 State	Title	V	Director	
2,	n=3	 20	
10		
39	
State	Title	V	Director	
Title	V	Coordinator,	Division	of	Family	Health	
Associate	Director,	Division	of	Family	Health	
3	 14	 State	Title	V	Director		
4	 15.5	 Epidemiologist	IV,	Senior	MCH	Epidemiologist	
5	 16	 State	Title	V	Director	(interim)	
6	 14	 State	Health	Department	Health	Services	Manager	
7	 14	 State	Title	V	Director		
8	 40+	 Unit	Manager	for	MCH	
9	 1	 Title	V	MCH	Program	Manager	
10,	n=2	 36	
11	
State	Title	V	Director	
Manager,	Perinatal	&	Early	Childhood	Health	Unit	
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Process	
	
Interviews	were	conducted	over	the	phone	using	an	open-ended,	structured	
interview	script	(Appendix	1).	The	interview	asked	informants	which	specific	skills	
under	the	Center’s	NPM	skills	categories	the	Title	V	workforce	needs	to	achieve	
national	measures.	A	single	researcher,	a	MPH	candidate	at	the	UNC	Gillings	School	
of	Global	Public	Health,	scheduled	and	conducted	the	interviews.	The	researcher	
had	coursework	training	in	conducting	open-ended	interviews	for	qualitative	
research.		Interviews	took	place	over	the	course	of	one	month.	The	average	duration	
of	an	interview	was	34	minutes.	A	third	party	transcribed	phone	interviews.	The	
researcher	checked	transcriptions	for	accuracy	using	original	recordings.	
Transcriptions	and	the	original	recordings	were	uploaded	into	Atlas.ti	for	data	
analysis.	
	
Data	Analysis	
	
Thematic	analysis	of	the	data	set	began	with	familiarization	by	listening	to,	reading,	
and	taking	notes	on	transcripts.	Subsequently,	the	researcher	conducted	three	
rounds	of	coding	in	Atlas.ti	version	1.0.43.	In	an	initial	round,	codes	were	created	
using	the	Council	on	Linkages	core	competencies	to	frame	coding	language,	linking	
data	sections	to	the	eight	domains.	In	two	more	rounds,	codes	were	created	at	the	
semantic	and	latent	levels,	incorporating	explicit	content	from	the	data	and	
underlying	assumptions	or	ideologies.	Using	a	basic	qualitative	inquiry	conceptual	
model,	codes	were	then	grouped	into	categories	and	subcategories.11	The	categories	
were	used	to	identify	themes.	Themes	were	verified	across	all	10	HRSA	
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interviewees	using	the	co-occurrence	table	and	code	document	table	analysis	
display	tools	in	Atlas.ti.	Illustrative	quotes	were	identified	and	linked	to	themes.		
	
Results		
	
Overall,	respondents	described	skills	needed	to	address	all	national	measures.	
Themes	are	presented	below	in	the	context	of	the	research	questions.	For	research	
question	one,	evidence-based	practice	and	basic	data	analysis	skills,	the	ability	to	
align	MCH	work	with	partners,	including	consumers,	and	communication	skills	are	
considered	critical	to	achieving	performance	across	HRSA	regions.	Under	research	
question	two,	foundational	skills	are	considered	more	important	than	measure-
specific	skills.	Quotes	are	identified	by	HRSA	region.		
	
Themes	of	research	question	one	–	Which	skills	do	MCH	workforce	leaders	
perceive	as	critical	to	achieving	national	performance	measures?	
	
Theme	1	–	Skills	in	evidence-based	practice	(EBP)	and	basic	data	analysis		
	
	
The	terms	‘evidence’	and	‘data’	were	often	used	synonymously	among	interviewees.	
In	each	skills	category,	informants	strongly	emphasized	using	data	to	inform	work	
that	provides	services	at	the	local	and	state	levels	and	at	all	organizational	levels.	All	
MCH	leaders	discussed	the	importance	of	skills	in	evidence-based	practice	(EBP).	
When	asked	for	overall	skills	critical	to	MCH	work,	one	informant	mentioned	EBP	
first:		
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“I	think	that	workforce	skills	that	are	important	are	the	skills	and	knowledge	on	
researching	and	identifying	evidence-based	or	evidence-informed	practices.	The	ability	
to	review	practices	and	determine	if	those	are	appropriate	for	achieving	the	goals	
that,	that	your	particular	state	wants	to	achieve	and	evaluating,	does	it	have	sufficient	
resources	to	implement	those	strategies?”	(HRSA	1)	
	
All	informants	prominently	discussed	the	importance	of	data	analysis	skills,	with	an	
emphasis	on	using	data	to	choose	programs	and	advocate	for	and	defend	policies	
affecting	MCH	populations.	EBP	was	linked	to	choosing	appropriate	program	
interventions,	as	illustrated	in	the	quotes	below.	
	
“Like	for	some	of	our	teen	pregnancy	prevention	programs,	there	are	a	lot	of	evidence-
based	programs.	So	I	think	another	skill	that	people	need	is	how	to	make	decisions	on	
what	strategy	and	intervention	should	be	used	with	which	populations.”	(HRSA	3)	
	
“The	leadership	has	to	understand	data,	and	know	its	role	in	making	those	decisions.	
So	the	data	people	need	to	have	some	skillsets,	but	also	the	leaders	in	how	they	take	
that	--	how	they	take	that	data	to	inform	any	decisions	that	they	make.”	(HRSA	9)	
	
Many	informants	also	linked	EBP	and	basic	data	analysis	to	the	ability	to	leverage	
funding	for	their	Title	V	work.	For	example,	when	discussing	programs	
implemented	in	their	state/jurisdiction,	an	informant	from	HRSA	Region	6	stated	
that	using	data	to	support	programmatic	decisions	helps	to	stabilize	funding.		
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“Data-driven	decisions	on	what	we	do	are	-	they're	much	more	credible	in	a	state	
where	the	resources	kind	of	go	up	and	down	and	shrink	and	expand,	having	good	data	
behind	what	it	is	you	want	to	do	makes	your	program	less	susceptible	to	cuts,	it	makes	
it	more	susceptible	to	level	funding	or	funding	increases.”	(HRSA	6)	
	
While	highlighting	the	importance	of	data	analysis	skills	and	using	evidence	to	
inform	decisions,	these	skills	were	also	identified	as	current	skills	gaps.	Informants	
expressed	that	a	lack	of	data	analysis	skills	among	the	workforce	is	problematic	to	
its	competency.	In	some	cases,	informants	described	how	they	have	intervened	to	
provide	training	and	support	to	increase	staff	competency.	The	quotes	below	
illustrate	EBP	and	basic	data	analysis	as	a	skills	gap.		
	
“I	think	that’s	[evidence-based	strategies	and	practices]	something	that	has	always	
sort	of	been	in	the	back	of	our	minds.	But	it	hasn’t	been	a	focus.	So	making	sure	that	
we’re	doing,	you	know,	some	of	those	practices	that	have	been	tested	and	tried.”	(HRSA	
7)		
	
“Actually,	you	know,	we	have	our	folks	-	they	had	to	practice.	We	had	to	teach	them	
how	to	do	research	on	looking	at	evidence-based	strategies	and	interventions	[…]	we	
really	had	to	start	all	the	way	back	at	the	beginning	to	try	to	help	people	before	they	
could	even	start	doing	the	research	on	the	evidence-based	strategies	and	
interventions.”	(HRSA	3)		
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“[…]	knowledge	of	data	systems	and	surveillance	systems	and	how	one	links	that	data	
and	uses	that	data	to	inform	programs	is	weak	and	what	we've	tried	to	do	here	is	
really	try	to	integrate	every	program	so	that	we	may	have	a	programmatic	expert	and	
then	we	have	a	colleague	from	the	MCH,	my	MCH	Epi	unit,	who's	kind	of	linked	with	
that	particular	program.”	(HRSA	10)	
	
“And	then	the	other	part	is	they	don’t	need	to	be	epidemiologists.	But	they	need	to	have	
some	ability	to	interpret	that	data	and	pull	in.	And	be	comfortable	pulling	in	the	
resources	[…]	that	are	available	to	do	more	analysis	if	you	don’t	have	that	capacity.”	
(HRSA	1)		
	
Theme	2	–	The	ability	to	align	MCH	work	with	partners	and	consumers	
	
	
Title	V	and	MCH	work	is	done	at	the	local,	state/jurisdiction,	and	national	levels.	
This	necessitates	partnering	with	agencies	in	sectors	outside	of	MCH	and	health.	
Considering	the	integral	role	of	stakeholders	in	Title	V	work,	it	is	no	surprise	that	all	
key	informants	discussed	the	ability	to	align	MCH	work	with	partners’	goals,	
agendas,	and	funding	as	critical.	Specific	partners	identified	included	partners	in	
housing,	transportation,	education,	business,	medical	provision	(including	providers	
and	MCOs),	Medicaid,	and	consumers.	The	quotes	below	illustrate	that	the	ability	to	
engage	partners	from	a	variety	of	sectors	is	important	to	both	Title	V	services	and	
programs	and	to	leverage	funding.			
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“For	instance	you	might	want	to	engage	business	leaders	because	you're	talking	about	
the	future	workforce	and	those	folks	might	be	able	to	assist	in	terms	of	funding	or	
what	have	you.	You	might	want	to	engage	somebody	in	transportation,	housing.	So	it's	
very	important	that	you	be	able	to	really	look	at	it	from	a	broad	enough	perspective	to	
see	who	are	the	key	alliances	that	you	need	to	be	-	stakeholders	you	need	to	be	aligned	
with.”	(HRSA	5)	
	
“A	lot	of	folks	really	struggle	with	is	[how]	to	work	with	Medicaid	in	their	own	state.	
And	Medicaid	plays	a	huge	role	especially	in	maternal	and	child	health	and	so	having	
funding	opportunities	with	Medicaid,	insurance	opportunities	with	Medicaid,	how	do	
you	get	those	folks	at	the	table.”	(HRSA	6)	
	
“Obviously,	at	the	state	level	we	can’t	do	everything	on	our	own	and	we	rely	a	lot	on	
our	internal	and	external	partners.	And	so,	I	think	it’s	very	important	to	establish	those	
relationships	early	on	and	have	good	working	relationships	with	the	partnered	entities	
that	you	feel	are	the	ones	that’s	actually	going	to	help	you	get	the	work	done	out	in	the	
field.”	(HRSA	4)	
	
“And	understand	that	no	agency	has	all	the	skills	sets	needed	within	their	
organizations.	And	so	how	do	you	bring	others	from	other	parts	of	the	organization	or	
from	external	to	the	organization	and	then	involve	them	in	that	process?”	(HRSA	1)	
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When	discussing	partners,	informants	frequently	referenced	‘unlikely	partners’	with	
whom	MCH	must	be	able	to	align.	There	was	the	general	sentiment	that	MCH	may	
have	historically	partnered	with	the	same	agencies	but	a	changing	healthcare	
environment	necessitates	innovative	partnerships.	Engaging	partners	and	‘unlikely	
partners’	was	also	linked	strongly	to	leveraging	funding	for	MCH	programs.	The	
three	quotes	below	represent	well	the	subtheme	of	engaging	unlikely	partners	
outside	of	the	formal	MCH	system.		
	
“[…]	knowing	individuals	[is	a	fundamental	competency],	you	know,	stakeholders	and	
that’s	the	formal	and	the	informal	system,	because	if	you	really	want	to	understand	
what’s	going	on	in,	you	know,	in	the	community	you	have	to	understand	who	the	key	
players	are	and	that	isn’t	always,	you	know,	the	formal	service	system.”	(HRSA	2)	
	
“Some	of	the	skills	that	we	need	to	know	are	aligning	ourselves	with	some,	probably	
non-traditional	partners.	I	think	we	do	a	good	job	of	aligning	with	those	that	think	like	
us	and	do	similar	things	[…]	But	you	know,	if	you’re	thinking	about	things	like,	bullying	
-	one	of	the	new	performance	measures	-	our	traditional	partners	probably	aren’t	the	
ones	that	we	need	to	be	working	with.	We	need	to	be	working	with	schools,	or	
adolescent	groups,	or	after-school	programs,	and	things	that	-	instead	of	our	
traditional	health	partners	that	maybe	we’ve	used	in	the	past.”	(HRSA	7)	
“Once	you	know	who	some	of	these	unlikely	partners	might	be,	what	are	the	
requirements	from	any	federal	funding	they	might	get	that	you	can	then	meet?	So	yet	
again	thinking	outside	the	box,	you	know?	Not	only	are	an	unlikely	partner,	but	how	
	 18	
do	we	use	these	dollars	that	are	coming	in,	which	might	have	a	slightly	different	
parameter	to	them,	but	use	them	effectively?”	(HRSA	9)	
	
Another	subtheme	identified	under	the	ability	to	align	MCH	work	with	partners	was	
engaging	consumers	as	partners.	Informants	strongly	linked	partnering	with	
consumers	to	effective	program	planning	and	implementation.		
	
“If	you're	thinking	about	MCH	workforce	from	a	local	level,	[…]	there's	skill	that	are	-	
in	terms	of	engaging	the	patients	and	being	able	to	encourage	them	to	-	or	identify	
what	their	needs	are	on	a	personal	level	and	be	able	to	engage	them	in	a	plan	to	help	
move	them	in	the	direction	or	achieve	the	goals	again	of	the	program.”	(HRSA	5)	
	
“But	I	think	for	the	MCH	world,	I’ve	always	been	a	big	believer	that	the	participatory	
model	is	really	the	best	model	that	you	see.	Consumers	and	families	our	constituents	of	
one	part	of	the	group	and	providers	is	another	part	of	the	group	and	funders	another	
part	of	the	group.	And	that	really	is	the	wheel.	And	you	have	to	have	all	three	of	those	
pieces.”	(HRSA	3)	
	
Consumers	were	identified	as	important	to	program	development	and	
implementation,	yet	many	informants	expressed	concern	over	the	workforce’s	
ability	to	align	with	consumers	in	a	meaningful	way.	Overall,	meaningful	alignment	
with	consumers	was	considered	a	challenge.	The	quotes	below	illustrate	this	
concern,	suggesting	that	the	ability	to	align	with	consumer	partners	is	a	skills	gap.	
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“So	having	people	that	have	that	skillset	[aligning	with	consumer	partners]	is	critical,	
and	I	don’t	think	we	utilize	them	enough.	They’re	not	necessarily	really	on	our	-	on	our	
end	-	on	the	service	provider	end	or	the	state	end	-	really	gone	out	and	sought	and	
brought	to	a	table	in	a	very	methodical	manner,	like,	being	a	part	of	some	of	our,	like,	
coalition	activities,	or	advisory	boards.”	(HRSA	9)	
	
“I	think	looking	at	strategies	to	engage	consumers	in	sort	of	that	focus	where	you	don’t	
have	that	maybe	long-lasting,	one-on-one	relationship	with	families,	is	something	that	
we	would	need	and	could	work	on...”	(HRSA	7)	
	
“Here’s	one	that	we	struggle	with	is,	how	to	engage	them	[consumers].	But	also	as	we	
work	we	have	a	specific	program	that	we	offer	to	get	parents	involved.	But	then	we	
have	stopped	there	and	we	need	to	offer	training	to	parents	to	become	involved	with	
different	levels.”	(HRSA	8)	
	
“I	think	that	we	try	to	do	this	[engage	consumers	as	partners]	and	[…]	we	have	done	it.	
But	I	think	-	I	actually	think	it’s	hard	to	engage	consumers	in	a	big	process	in	ways	
that	are	more	than	nominal.”	(HRSA	2)		
	
Theme	3	–	Communication	skills	
	
	
Communication	also	emerged	as	one	of	the	most	important	skills	domains.	All	
informants	described	the	ability	to	match	communication	to	audiences	and	the	
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ability	to	communicate	what	MCH	does	as	critical	to	achieving	performance.	Many	
MCH	leaders	articulated	that	the	ability	to	communicate	program	outcomes,	the	
ability	to	tell	a	story	with	data,	and	social	media	skills	are	essential	communication	
competencies.	Communication	skills	link	closely	with	those	in	the	above	two	
themes,	EBP	and	data	analysis	skills	and	the	ability	to	align	with	partners	and	
consumers.	This	suggests	that	communication	is	a	crosscutting	skill	that	should	be	
incorporated	into	other	skills	domains.	For	example,	one	informant	describes	how	
data	analysis	should	be	coupled	with	the	ability	to	effectively	interpret	and	
communicate	what	it	says.		
	
“So	I	think	if	people	had	better	communication	skills	and	they	were	able	to	more	
accurately	convey	data	that’s	presented	in	a	table	that	would	have	been	a	really	good	
thing”	(HRSA	3).		
	
Most	informants	also	linked	communication	to	partner	alignment.	The	quotes	below	
illustrate	how,	when	dealing	with	various	sectors,	the	workforce	must	be	able	to	
adeptly	articulate	MCH	work.	
	
“So	if	you’re	doing	communication	with	the	press.	And	how	to	package	your	message,	
you	know	-	packaging	your	message	in	a	different	way	that	would	get	attention	that	
way.”	(HRSA	7)	
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“You	need	to	able	to	translate	your	health	work,	and	particularly	public	health,	into	a	
language	that	business	people	understand.	You	know,	they	want,	they	want	the	
number	of	widgets	you’re	making.	But	you	don’t,	the	work	isn’t	going	to	result	in	quote	
un-quote,	widgets.	So	how	do	you	measure	it	and	communicate	it	so	that	the	business	
leadership	of	a	health	department	or	an	executive	branch	of	Government	understands	
the	value	of	why	it’s	important	to	do?”	(HRSA	1)		
	
“You	have	to	be	able	to	communicate	with	the	consumer.	You	have	to	be	able	to	
communicate	with	the	legislators.	And	you're	not	going	to	communicate	with	those	
two	different	entities	in	the	same	way.	So	you	have	to	be	able	to	adjust	your	
communication	to	fit	your	audience.”	(HRSA	5)	
	
“Each	person	has	to	be	able	to	effectively	communicate	their	ideas,	their	strategies,	
how	you’re	going	approach	them,	what	are	you	going	to	do,	information	has	to	be	
relayed	back	in	an	effective	manner.	If	you	are	releasing	a	report	back	to	the	general	
public	it	needs	to	be	done	on	a	level	that	can	be	understood	by	everyone.	I	think	it’s	
probably	the	most	important	skill	to	have,	really.”	(HRSA	4)	
	
Theme	of	research	question	two	-	Should	the	MCH	workforce	develop	a	set	of	
core	skills	in	order	to	address	achieving	all	national	performance	measures	or	
should	the	workforce	foster	essential	skills	according	to	each	specific	national	
performance	measure?	
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Theme	4	–	Foundational	skills	are	more	important	than	measure-specific	skills	
	
Almost	all	respondents	indicated	that,	if	they	must	choose,	the	workforce	should	
have	foundational	skills	instead	of	skills	specific	to	each	NPM.	However,	many	
informants	considered	both	NPM-specific	and	foundational	skills	valuable	to	
achieving	performance.	Rarely	were	skills	specific	to	a	particular	NPM	mentioned,	
except	when	used	in	examples.	Most	informants	indicated	that	developing	
foundational	skills	is	more	appropriate	than	focusing	on	NPM-specific	skills	because	
foundational	skills	are	applicable	across	measures	as	well	as	other	areas	of	MCH	
work.	Also,	the	workforce	may	work	on	many	measures	or	their	Title	V	programs	
may	shift	measures	over	the	years.	Some	respondents	indicated	that	developing	a	
degree	of	expertise	in	a	given	measure	would	be	valuable	to	performance.	The	
workforce’s	ability	to	accomplish	various	tasks	requires	core	skills	that	may	transfer	
from	one	program	or	task	to	another.	The	following	quotes	from	the	data	illustrate	
the	importance	of	crosscutting	skills	in	MCH	work.		
	
“To	me,	I	think	it’s	more	core	skills.	I	feel	like	if	you’re	having	a	workforce	-	you	know,	
in	[state/jurisdiction],	specifically,	you	know,	we	don’t	necessarily	have	one	person	
who’s	working	on	NPM	1,	and	one	person	who’s	working	on	NPM	4.	You	know,	we	sort	
of	have	a	few	staff	that	work	crosscutting	across	multiple	NPMs.”	(HRSA	7)		
	
“I	think	it’s	more	important	to	have	the	broader	skills	that	you	can	apply.	Because	
people	are	going,	there’d	be	opportunities	for	advancement.	And	I	think	you	can	learn	
the	specifics	about	tobacco	versus	newborn	blood	spot	screening	or	tobacco	and	
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bullying.	But,	you	need	to	have	those	skills	that	can	be	applied	across	all	of	the	
performance	measures.”	(HRSA	1)	
	
“I	can	see	merit	with	both	but	I	lean	more	towards	a	core	set	of	skills.	I	think	more	
towards	a	core	set	of	skills	so	that	the	training	that	institutions	across	states	are	going	
to	do	is	a	little	more	inner-operable,	it’s	a	little	more	interchangeable.”	(HRSA	6)	
	
While	many	considered	both	approaches	as	important,	a	few	informants	
recommended	strongly	against	focusing	on	developing	NPM-specific	skills.	The	
reasons	given	were	that	NPMs	may	change	over	time	and	an	employee	may	change	
their	program	area.	One	informant	from	HRSA	Region	10	insightfully	perceived	
fostering	NPM-specific	skills	to	be	less	important	than	developing	foundational	
skills	because	NPMs	are	susceptible	to	policy	changes.		
	
“Everybody's	got	to	have	the	same	baseline	and	then	working	from	there	because	I	
think	there's	a	lot	of	intersections	between	the	two	and	programs	--	these	NPM's	are	
only	in	place	for	five	years	and	then	they	could	potentially	change	again	and	I	think	it's	
going	to	--	you're	going	to	create	a	workforce	that's	too	segmented	and	too	siloed	if	we	
don’t	have	a	core	baseline	of	knowledge	around	MCH	where	you've	got	sort	of	this	core	
education	or	core	knowledge	and	then	people	can	be	moved	across	NPM's	much	more	
flexibly.”	(HRSA	10)	
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Research	Limitations		
	
Limitations	are	that	the	data	were	collected	and	analyzed	by	a	single	investigator.	In	
addition,	the	sample	size	of	the	key	informants	is	small.	While	each	HRSA	region	is	
represented,	the	themes	identified	represent	a	portion	of	Title	V	leaders.		
	
	
Discussion	&	Conclusion		
All	skills	identified	in	the	themes	are	represented	in	the	Council	on	Linkages	
domains	of	public	health	workforce	competencies.	Specifically,	the	themes	link	
directly	with	the	domains	of	analytical/assessment	skills,	community	dimensions	of	
practice,	and	communication	skills,	yet	all	three	skills	themes	are	crosscutting	in	
implementing	MCH	work.	By	identifying	themes,	this	study	contributes	to	
understanding	workforce	development	content	areas	specific	to	MCH.	The	results	
from	this	study	show	that	MCH	leaders	throughout	the	country	consider	evidence-
based	practice	(EBP)	and	basic	data	analysis	skills,	the	ability	to	align	work	with	
partners	with	special	attention	to	consumers,	and	communication	skills	as	critical	to	
achieving	performance	measures.	The	study	also	determined	that	MCH	leaders	
consider	foundational	skills	to	be	more	important	than	measure-specific	skills.		
	
Findings	that	EBP	skills	are	perceived	as	critical	agree	with	similar	findings	from	a	
large-scale	study	on	public	health	workforce	needs	that	recommended	investment	
in	EBP	training	to	address	skills	shortages12.	A	similar	public	health	workforce	
training	needs	study	also	identified	evidence-based	decision-making	as	a	skills	
gap13.	The	qualitative	findings	presented	in	this	paper	further	the	case	that	the	
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public	health	workforce,	particularly	the	MCH	workforce,	need	EBP	skills.	Training	
for	MCH	workforce	professionals	should	include	EBP.		
	
Results	from	this	study	are	applicable	to	the	Public	Health	Accreditation	Board’s	
(PHAB)	standards	and	measures.	PHAB	advances	quality	improvement	of	
states/jurisdictions	and	local	health	departments	and	has	created	guidance	for	
public	health	programs	to	ensure	workforce	competency.	Title	V	offices	are	often	
housed	in	states/jurisdictions	in	which	PHAB	standards	and	measures	apply.	
Because	of	this,	PHAB	standards	and	measures	are	becoming	increasingly	important	
to	Title	V	work.	For	example,	the	ability	to	communicate	what	MCH	does	as	a	critical	
skill	can	be	linked	to	PHAB	domain	3	standard	3.2	‘provide	information	on	public	
health	issues	and	public	health	functions	through	multiple	methods	to	a	variety	of	
audiences14.’	As	the	prevalence	of	accreditation	in	Title	V	offices	increases,	linking	
skills	to	accreditation	standards	could	prove	to	be	a	fruitful	task.			
	
Study	results	can	also	be	used	to	inform	MCH	workforce	development	and	training	
content.	From	the	study,	EBP,	basic	data	analysis,	alignment	with	partners	and	
consumers,	and	communication	competencies	were	identified	as	imperative	to	MCH	
performance.	Within	these	themes,	skills	gaps	are:	basic	data	analysis;	using	
evidence-based	strategies;	engaging	consumers;	and	communicating	what	MCH	
does.	Training	and	workforce	development	should	focus	on	these	skills	areas	to	
assure	a	competent	workforce.	Also,	the	information	gathered	from	this	research	
suggests	that	Title	V	workforce	development	and	training	should	focus	more	on	
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foundational	skills	than	skills	specific	to	MCHB	measures.		From	entry-level	to	
leadership	positions,	the	MCH	workforce	must	be	equipped	with	the	proper	skills.	
Developing	and	training	a	competent	workforce	will	lead	to	performance	and	
outcomes	that	impact	the	population	health	of	U.S.	mothers	and	children.	
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APPENDIX	1		
	
Key	Informant	Interview	Script	
Introduction	to	interviewee:		
	
The	U.S.	Maternal	and	child	health	workforce	needs	contemporary	skills	in	order	to	achieve	national	
MCH	performance	measures	set	out	by	the	Maternal	and	Child	Health	Bureau	(MCHB),	particularly	in	
light	of	the	MCH	Block	Grant	Transformation.	
The	purpose	of	this	interview	is	to	inform	leaders	and	policymakers	on	skills	and	knowledge	that	
MCH	professionals	are	in	most	need	of,	as	they	relate	to	the	MCHB	National	Performance	Measures	
(NPMs).	Your	participation	in	this	interview	will	provide	information	to	guide	future	decisions	about	
how	to	train	the	MCH	workforce.	Your	identity	and	participation	in	this	interview	will	be	kept	strictly	
confidential.	Your	state/jurisdiction	will	be	identified	by	HRSA	region,	but	neither	you	nor	your	
individual	state/jurisdiction	will	be	identified	in	the	report	and	analysis.	Do	you	have	any	questions	
for	me,	before	we	begin?	If	not,	I	am	going	to	begin	asking	you	questions.		
	
Demographic	questions		
For	how	many	years	have	you	been	working	in	the	field	of	MCH?		
What	is	your	current	title?	
	
1. From	your	experience	with	the	MCH	workforce	in	your	state	and	throughout	your	career,	
can	you	tell	me	about	what	MCH	workforce	skills	are	important	to	achieve	the	new	15	
NPMs?	
	
2. The	National	MCH	Workforce	Development	Center,	which	is	a	MCHB-funded	workforce	
development	center,	has	created	a	list	of	essential	skills	needed	to	achieve	each	of	the	new	
15	MCHB	National	Performance	Measures	in	eight	categories.	Specifically,	the	Center	has	
described	skills	needed	for	each	of	the	fifteen	measures.	For	each	measure,	the	Center’s	work	
group	identified	eight	categories	of	skill	sets.	I	am	now	going	to	ask	you	about	each	of	these	
skills	categories	individually	to	get	your	thoughts	about	how	important	you	think	these	skills	
categories	are	for	achieving	the	NPMs.	
	
2.1.	The	first	skills	category	is	population	health.	What	do	you	think	about	population	health	as	an	
essential	MCH	workforce	skills	category	for	achieving	the	NPMs?		
Follow-up	2.1.a.	What	are	specific	skills	that	the	MCH	workforce	should	have	related	to	population	
health?	
Follow-up	2.1.b.	For	example,	skills	of	effective	data	use	to	identify	sub-groups	of	women	and	
children	disproportionately	affected	by	an	exposure	or	assessment,	skills	to	examine	whether	
evidence-based	effective	interventions	are	available,	and	the	degree	to	which	they	are	implemented	
with	fidelity	
Follow-up	2.1.b.	If	you	do	not	think	that	this	is	an	essential	skills	category,	please	explain	why.	
	
2.2.	What	do	you	think	about	strategic	planning	and	program	design	as	an	essential	MCH	
workforce	skills	category	for	achieving	the	NPMs?		
Follow-up	2.2.a.	What	are	specific	skills	that	the	MCH	workforce	should	have	related	to	strategic	
planning	and	program	design?	
Follow-up	2.2.b.	For	example,	skills	to	integrate	measure	goals	with	other	PH	efforts	or	skills	to	
contribute	to	research		
Follow-up	2.2.c.	If	you	do	not	think	that	this	is	an	essential	skills	category,	please	explain	why.	
	
2.3.	What	do	you	think	about	strategic	alliances	and	effective	partnerships	as	an	essential	MCH	
workforce	skills	category	for	achieving	the	NPMs?		
Follow-up	2.3.a.	What	are	specific	skills	that	the	MCH	workforce	should	have	related	to	strategic	
alliances	and	effective	partnerships?	
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Follow-up	2.3.b.	For	example,	political	expertise	to	be	able	to	navigate	sensitivities	around	a	
measure’s	topic	
Follow-up	2.3.c.	If	you	do	not	think	that	this	is	an	essential	skills	category,	please	explain	why.	
	
2.4.	What	do	you	think	about	consumer	engagement	as	an	essential	MCH	workforce	skills	category	
for	achieving	the	NPMs?		
Follow-up	2.4.a.	What	are	specific	skills	that	the	MCH	workforce	should	have	related	to	consumer	
engagement?	
Follow-up	2.4.b.	For	example,	skills	to	promote	participatory	with	families	or	effectively	engaging	
youth	as	peer	educators	
Follow-up	2.4.c.	If	you	do	not	think	that	this	is	an	essential	skills	category,	please	explain	why.	
	
2.5.	What	do	you	think	about	policy	and	program	implementation	as	an	essential	MCH	workforce	
skills	category	for	achieving	the	NPMs?		
Follow-up	2.5.a.	What	are	specific	skills	that	the	MCH	workforce	should	have	related	to	policy	and	
program	implementation?	
Follow-up	2.5.b.	For	example,	skills	to	ensure	health	care	providers	have	access	to	tools	and	best	
practices	related	to	a	measure	
Follow-up	2.5.c.	If	you	do	not	think	that	this	is	an	essential	skills	category,	please	explain	why.	
	
2.6.	What	do	you	think	about	communication	as	an	essential	MCH	workforce	skills	category	for	
achieving	the	NPMs?		
Follow-up	2.6.a.	What	are	specific	skills	that	the	MCH	workforce	should	have	related	to	
communication?	
Follow-up	2.6.b.	For	example,	the	ability	to	reach	a	measure’s	target	population	with	culturally	
appropriate	messaging.		
Follow-up	2.6.c.	If	you	do	not	think	that	this	is	an	essential	skills	category,	please	explain	why.	
	
2.7.	What	do	you	think	about	advancing	equity	as	an	essential	MCH	workforce	skills	category	for	
achieving	the	NPMs?		
Follow-up	2.7.a.	What	are	specific	skills	that	the	MCH	workforce	should	have	related	to	advancing	
equity?	
Follow-up	2.7.b.	For	example,	the	ability	to	analyze	the	equity	related	to	access	and	treatment	of	a	
measure	
Follow-up	2.7.c.	If	you	do	not	think	that	this	is	an	essential	skills	category,	please	explain	why.	
	
2.8.	What	do	you	think	about	data-driven	decision	making	as	an	essential	MCH	workforce	skills	
category	for	achieving	the	NPMs?		
Follow-up	2.8.a.	What	are	specific	skills	that	the	MCH	workforce	should	have	related	to	data-drive	
decision	making?	
Follow-up	2.8.b.	For	example,	skills	to	review	literature	of	a	measure	or	the	capacity	to	monitor	
prevalence	of	a	measure	using	integrated	data	systems	
Follow-up	2.8.c.	If	you	do	not	think	that	this	is	an	essential	skills	category,	please	explain	why.	
	
	
2.9.	Apart	from	these	skill	categories	related	to	the	specific	NPMs,	what	do	you	think	are	other	
foundational	skills	areas	are	for	the	MCH	Workforce	regarding	the	NPMs,	that	were	not	represented	
in	the	skills	categories	just	mentioned?	
	
	
3. MCH	workforce	skills	can	be	understood	as	‘core	skills’	that	are	foundational	to	everyone	in	
the	workforce,	but	skills	may	also	be	tailored	to	fit	each	specific	NPM.	In	your	opinion,	is	it	
best	for	the	MCH	workforce	to	develop	a	set	of	core	skills	in	order	to	address	achieving	all	
NPMs	or	should	the	workforce	foster	essential	skills	according	to	each	NPM?	For	example,	
NPM	1,	well-woman	visits,	would	have	its	own	set	of	workforce	skills	different	from	NPM	14,	
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tobacco	cessation.	
Follow-up	3.	Please	explain	why	you	think	so.	
	
This	is	the	end	of	the	interview.	Thank	you	again	for	your	time.	Do	you	have	any	questions	for	
me,	before	we	conclude?	
	
	
